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Structural Changes in Labor Market Job Tasks and Skill Demand
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Abstract: The structural changes in labor markets have drawn a lot of attention in recent
literatures. The changes taking place in the Chinese labor market share some common trends with
those described in previous literatures while some features driven by unique factors differ the
Chinese case from others. Using job task approach that is believed to be a useful tool to understand
the labor market changes as well as China Urban Labor Survey data that has been collected
recently this paper describes the changing pattern of task assignments and skill demands. We also
find that even after controlling for education the returns to skills are still substantial although the
returns diversify among tasks. This implies that it is very important to reform the human capital
accumulation system in accordance with the skill demand.
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