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Highly - skilled talents’ innovative quality: Content and structure
GUO Dan' YAO Xian - guo' YANG Ruo - lin*> CAO Xia’
(1. School of Public Affairs Zhejiang University Hangzhou 310058 China;
2. School of Public Affairs Zhongnan University of Economics and Law Wuhan 430070 China;
3. Business School Nankai University Tianjin 310071 China)

Abstract: Throughout the incessant exploration and reflection on first — line production practice the highly — skilled talents play a pio—
neering rtole in the existing technologies’ transforming and new products’ creating which promotes technology innovation and achieve—
ment transformation. And human’s inner innovative quality is the dynamic source in implementing innovative activities. This paper u—
ses the Root Analysis which contains relevant literature review technical literature collection and behavior event interview to refine
the initial content items of the highly — skilled talents’ innovative quality. Then design scale and carry out questionnaire survey based
on the results. Based on the results of the collected analysis of questionnaire implement the content items’ purification. Combined
with the expert panel’ s fully discussion this paper draws the framework of the highly — skilled talents” innovative quality which con—
tains three second — order dimension seven first — order dimension and forty content items.

Key words: innovative quality; highly — skilled talents; root analysis



