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technology has completely reshaped the demand structure of labor market. It replaced the
routine tasks and complementing the non—routine tasks which may be more beneficial to
women and help to narrow the gender wage gap. This paper uses World Bank data to
examine the returns to job tasks in China’ s labor market and its gender differences which
may provide a possible mechanism for the narrow of gender wage gap. The study found
that: 1) the returns to different types of job tasks vary in the labor market in which the
non-routine tasks have achieved significant positive returns while routine cognitive job
tasks negative. 2) The return to interactive tasks is gender heterogeneity by showing that
the return to low-skilled and high-skilled women is significantly positive and much higher
than that of men. In the context of the significant increasing demand of interactive tasks in
the workplace this may be an important reason for the narrowing of gender wage gap. This
paper provides a new explanation for the shrink of gender wage gap from the perspective of
job tasks’ return.
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