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The Finance of the Non—governmental Finance, the System Environment
and the Growth of the Regional Economy

Deng Lu, Xie Zhihua and Li Sifet

Taking as a specimen the survey, made by four institutions of China’ s Centre Department of United Front Work,
data on the nation—wide private enterprises, we have made a case study to examine the relationship between the private
finance (PF) and the system environment and regional economic growth. By the results of our study, we have discov-
ered that the poorer the regional system environment (SE), the more the private firms tend to use the accommodation
funds, that the PF has negative impact on the performances of private firms, thus, producing negative function on the
growth of the local economic growth, and that, however, if the PF can be constrained by better SE, the negative effect
of the PF on the regional economic growth will be noticeably weakened. The results of our study has confirmed that the

difference of the SE in the provincial level will have different impact on the economic results of the PF.

The Evolution of the Gender Wage Gap of the Staff of China’ s Cities and Towns
Li Shi, Song Jin and Liu Xiao Chuan

By the use of the survey data on China’ s household income in 1995 and 2007, we have analyzed the evolutionary
characteristics and the influencing factors of the gender wage gap (GWG) in cities and towns. By the results of our
study, we have found that, in the period between 1995 and 2007, especially between 2002 and 2007,the GWG has no-
ticeably widened, in which fact, the proportion of the parts that cannot be explained has become bigger and bigger,
showing the problem of becoming serious concerning the gender discrimination. In the labor market, the woman staff,
especially the woman staff who are young, and whose record of formal schooling is low and who are poor in profession
and poor in line, have suffered from still more serious discrimination, leading to the gap of the wage of the group of
this kind of women quickly becoming widened. Founded on the above—mentioned discoveries, we think that, under the
background of the economic reform and background of the change in the relationship between supply and demand of
the labor force in the market in cities and towns, the problem of the shock suffered by the women staff and the prob-

lem of discrimination faced by these women are worth of concern.
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